
 

 

 
OUR SUSTAINABILITY POLICY 

 
• To continuously improve our business in environmental, social, cultural, economic, quality, human 

rights, health and safety issues, 
 
• To support the elimination of poverty by creating employment opportunities without discrimination 

of religion, language, race, age and culture, 
 

• To ensure the reduction of waste and prevent waste with safe food production under the roof of our 
business, 

 
• To provide safe food by taking care of the healthy and balanced nutrition of our guests and 

employees, 
 

• To carry out regular health checks and trainings of our employees within the scope of occupational 
health and safety studies 

 
• To employ our educated employees in positions suitable for their education, to support our 

employees who are continuing their education or want to receive education, 
 

• To adopt the elimination of all kinds of gender discrimination as a basic human right in all our 
activities towards all our employees and guests and to act in accordance with gender equality, 

 
• To act in accordance with water safety criteria and to reduce water consumption per person, to 

conduct regular water analyses and routine checks in our facilities and to ensure that it is sent to the 
wastewater line, 

 
• To use renewable energy sources in our activities in our facilities and in our new investments to 

reduce carbon emissions and greenhouse gas emissions, 
 

• To ensure that all our renewed equipment consists of less energy consuming and environmentally 
friendly materials, 

 
• To contribute to the healthy growth of the global economy, especially locally and nationally, in all 

activities of our facilities, 
 

• To follow technological advances closely and adopt adaptation as a principle, 
 

• To always prioritize the principle of “Equal Workload, Equal Pay” among our employees, 


